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Saltley Gold Award Re-accreditation 
On Tuesday 29th June 2021, Saltley Academy recently underwent our Rights          
Respecting Gold Award re-accreditation. Since being the first Birmingham Secondary 
school to be awarded the Silver award in 2016, Saltley Academy has been proud to 
be a school where the rights of children are at the heart of everything we do. We 
ensure our students know that respectful relationships are what matter, which is 
why Saltley was awarded the Gold award in 2019. Since then, despite the              
restrictions placed on us by the pandemic, we have continued to commit to our 
pledge as a learning community: ‘Saltley Academy is founded on the principle of all 
respecting the dignity and rights of each and every individual.’ Our reaccreditation 
perfectly showcased this pledge and we are delighted to have received confirmation 
that the Gold Award has been reaffirmed. We hope that Topcliffe's accreditation for 
the Gold Award will also have been successful. 

Saltley Academy is proud to have nominated two Year 10 girls to apply for the Women into Leadership (WIL) summit 2021. 
This is a fantastic opportunity for these students to attend conferences online where influential and inspirational women 
from a range of different industries discuss their success and how they overcame challenges to achieve these. If successful, 
our pupils will join remotely and have the opportunity to collaborate with other delegates and ask women in a range of   
industries questions about their experiences and overcoming hardships. Our delegates can then return to Saltley and share 
their experiences with our students so everyone can share in the inspiration. We wish our delegates the very best of luck.  

Between Tuesday 6th July and Thursday 8th July, Saltley Academy welcomed our future year 7 cohort. Our future students 

and their parents/guardians attended a meeting with their form tutor where they were able to learn more about the school 

and ask any questions. We are proud to say we had 80% of next year’s year 7 cohort attend and are looking forward to  

welcoming them fully in September 2021. 

Women into Leadership Summit 

Year 6 Parents Evening 

Message from the Trust 
 

The continued commitment to our young people, their learning and their well-being has shone through in these difficult 
times.  
 

As colleagues will be aware, the feedback from the consultation in the spring has now formed our three-year strategy and 
the associated one-year plan. If you were not able to attend or listen to one of the presentations to colleagues, please    
contact your academy/core team leadership as one of the sessions was recorded. It is important that everyone knows what 
the feedback was and what the plan moving forward is.  
 

A sincere thank you to all colleagues across the Trust from leadership and 
the Board for their extraordinary efforts in this extraordinary year.  

There will be many colleagues continuing in their roles over the next 
6 weeks as well as those colleagues leading and supporting summer 
schools, which is much appreciated.   



  

WHMAT Mental Health Fist Aiders 

Domestic Abuse Workplace Champions &  
Purple Pledge Campaign 

As part of its MAT-wide wellbeing strategy, the People Team is delighted to announce that sixteen 
members of staff across the Trust are now fully trained Adult Mental Health First Aiders . 
 

A mental health first aider’s role in the workplace is to act as a first point of contact for people with 
mental health issues, providing support and guidance to their colleagues. As well as being someone to 
talk to whenever they are struggling, a mental health first aider also acts as an advocate for mental 
health in the workplace, helping to reduce stigmas and enact positive change. 

 
Mental health first aiders are not trained therapists or counsellors, and cannot give a clinical diagnosis as to 
what mental health issue a person is suffering from. They should not be seen as a replacement for proper 
treatment of mental health issues. Instead, they are a way to identify both the symptoms and causes of 
mental health problems, and suggest ways that both things can be resolved. 
 

A full list of mental health first aiders can be found on SharePoint.  

To further strengthen the wellbeing strategy, the People Team have signed 
up to Haven’s “Purple Pledge Campaign”.  Haven works with   organisations 
in the West Midlands to ensure that they have a robust Domestic Abuse 
policy and to support employers to provide a safe, open culture, where   
domestic abuse can be discussed openly by colleagues. 
 

Michelle Gabriel (Director of People) and Liz Larkin (People Business Partner) have just become the Trust’s first accredited        
domestic abuse workplace champions so that they have the tools to support employees sensitively when they disclose a domestic 
abuse concern at home. 
 

If you wish to discuss a concern of this nature with them, please contact peoplematters@whmat.academy and it will be dealt with 
sensitively and confidentially.  For support from the Haven (refuge/confidential helpline), go to https://www.havenrefuge.org.uk/
training/the-purple-pledge/. The People Team will be looking for volunteers to become accredited trainers in this area in the 2021 
academic year. 

At the heart of WHMAT is a focus on developing all staff so that they remain happy and motivated to provide the best possible 
support to our pupils.  In the ICT Team we provide all our staff with high quality CPD opportunities, linked to their professional 
growth, so that they can keep up to speed with all the latest technological advancements. 
 

Stephen Maguire, Senior ICT Technician across the primary schools, has recently completed an 18-month  
Level 4 Network Engineer Apprenticeship with Intequal.  When interviewed about his apprenticeship recently, 
Stephen said “The skills I am learning on this apprenticeship are providing me with a fantastic grounding to 
support my day-to-day activities and then the on the job work provides the experience and variety I needed to 
understand how to apply the theory to everyday tasks”. 

 

Todd O’Connor, Senior ICT Technician at Tile Cross Academy, completed his Level 3 Infrastructure Technician 
Apprenticeship earlier in the year.  This course has further equipped Todd to provide support to our staff and 
students, helping them to be productive when using technology and to provide technical support when    
needed to troubleshoot more complex problems.  Todd has since gone on to complete an additional Windows 
10 Desktop Support course so that he is well equipped to provide support for all the new and upgraded    
equipment which is currently being installed at Tile Cross. 
 

Well done to Stephen and Todd for showing this level of dedication and commitment to their professional 

growth and achieving their qualifications.  Taking the baton forward, Aamir Riaz, ICT Operations Manager at 

Tile Cross Academy has recently begun studying for a Level 7 Digital & Technology Solutions Specialist      

Degree Apprenticeship with Aston University.  We also welcome Zafran Habib to the ICT Team who joins 

Stephen in providing support across the primary schools.  Zafran is studying for the Level 3 Infrastructure 

Technician Apprenticeship.  We wish them both well with their studies! 

Celebrating Professional Growth in the ICT Team 

https://cepedu.sharepoint.com/sites/WHMAT-Wellbeing/SitePages/WHMAT-Mental-Health-First-Aiders.aspx?source=https%3a//cepedu.sharepoint.com/sites/WHMAT-Wellbeing/SitePages/Forms/ByAuthor.aspx
mailto:peoplematters@whmat.academy


  

Washwood Heath Communal Garden 

Mabel’s Enterprise 

Washwood Heath Academy appreciates its vision for a safe environment where the benefits of regular time outdoors are valued 

and appreciated, and outdoor learning, play and connection with nature is recognised as a fundamental part of education, at  

every stage, for every child and young person. Washwood Heath Academy has been successful in securing funding for the new 

“Forest Garden”.  This will enable our students to connect with nature, be more active, and be more engaged with their learning 

and develop their social skills whilst having fun.  Our work is strengthened by a drive to improve our young people’s mental 

health and wellbeing by connecting them to nature and empowering them with an understanding of the positivity this brings 

such as growing seeds and flowers, creating independence through looking after something valuable; supporting the growth of 

their self-esteem and appreciating how their behavior improves, along with their potential to learn and achieve.   We look        

forward to developing our “Forest Garden” even further.  

Congratulation to three of our Y12 students who have successfully secured an offer of a week’s work experience with BT.        
Malaika Ali, Rehan Zahir and Haider Hussain have an interest in having a career in technology, which is something Malaika never 
considered in the past.    
 

 

Mabel’s Enterprise is a Community Interest Company that inspires children to make the world a better place. The organisation is 
starting out in the ward of Washwood Heath and we at Washwood Heath Academy are extremely fortunate to be the first     
partner school Mabel’s Enterprise has chosen to work with. They are excited to work with the Academy to inspire pupils and to 
build excitement, pride, confidence and fun. This summer they had pledged to fully fund all end of year educational visits across 
the entire Primary Phase! Unfortunately, due to changes in government guidance, all but one visit had to be postponed.        
However, Year 4 were able to enjoy an incredible educational visit to The National Space Centre!  

Washwood Heath Academy is delighted with the opening of the new   
communal garden, which is being used by children and staff.  The garden 
project was started  before Lockdown and has recently been renovated by 
the kind staff in the Technology Department so everyone within school 
can use and enjoy it.  Staff have donated seeds, tools and even a 
lawnmower and it’s really caught everyone’s attention!.  We are hoping to 
grow vegetables that can be used by students in cooking club to make 
tasty meals that students can take home to their families. 

Work Experience with BT 

All three students have been working hard with the help of their mentor Mrs 
Mohammed who has helped support them through the process.  
 

Their experience will consist of work shadowing which will include vast areas of 
the business, typically: networks, Cloud, DDoS, porfolio, project management 
and observing how social engineering behaviours has an impact on their       
business strategy.   
 

The work experience will have a key focus on soft skills development and     
mentoring which is key to BT’s future.  The students will be ‘buddied’ by      
someone on the BT apprenticeship program or a graduate programme for     
further support and growth.  
 

We wish them luck in their endeavours as this is a lifetime opportunity for each 
of them.  

Pupil comments 
 

“My trip to the Space Centre was amazing. My favourite part was the Night Sky Planetarium!” – Pupil A  
 

“I loved the trip because the Planetarium was so cool and the rocket was awesome! We got really close 

and it was humongous! My favourite part was learning about the Soviet Union history.” – Pupil B  
 

“It was a privilege going to the Space Centre. It was so much fun and the best part was when we when to 

the Night Sky Planetarium because it actually felt so realistic and felt I was there travelling through 

space!” – Pupil C  

Forest Garden Funding 



  

Relaunch of Topcliffe Passport &  
Character Curriculum 

Brownmead Introduces ‘Thrive’ 
Brownmead Academy has introduced Thrive this year. Thrive is a therapeutic approach to help support children with their 
emotional and social development. The Thrive approach offers practical strategies and techniques and is built around online 
assessments which identify children’s emotional development and provides action plans for their individual needs. Research 
has shown that how we behave is linked to how we feel and our emotions are linked to how we learn. By teaching children 
to recognise and notice these feelings and emotions it can help with their development and learning. Children sometimes 
need some extra support with their emotional growth and this can be temporary or over a longer period of time. Thrive  
promotes their emotional and social growth by building positive relationships between a child and their peers and helps 
them explore and understand their feelings through various activities. 
 

Why might a child attend a Thrive session? 
Many children experience difficulties at school. These may include: 

• Difficulties with friendships. 

• Getting into trouble at playtime. 

• Finding it hard to settle in the classroom. 

• Finding it difficult to manage their strong feelings. 

• Not knowing who to turn to when feelings are too big to manage on their own. 
 

These situations can lead to many different feelings which may seem overwhelming at times. They might include: anger, 
frustration, sadness, loneliness, confusion or anxiety. All these feelings are very normal and happen to a lot of children. The 
Thrive sessions are to help children learn to manage their feelings and teach them strategies that will help promote their 
learning at school. 
 

What happens in a Thrive session? 
The session may be on an individual basis or as part of a small group of children. During each session there will be an activity 
which may include: 
 

Story telling, Circle games, Arts and crafts, Sand play, Movement and relaxation, Hand and foot massage, Cooking and     
preparing food, Role play and puppet work, Games 

 

Mrs Ricketts is the Thrive Practitioner and has worked with the teachers to assess the entire student body. Since the launch 
in March we have been working with the children identified as needing support. One class who scored particularly low, 
made huge progress. Their start and finish baseline scores evidence this. 
 

 

Brownmead is part of the Titan Partnership and we benefit from a range of support and       
activities throughout the academic year. From Aston Olympians, career fairs, subject leader 
training, moderation sessions to awards evenings. 
 

This year, Richard Woodfield, Phase 3 Leader and Y5 teacher has been nominated as ‘Teacher 

of the Year’. We will find out next Wednesday whether he is successful, so fingers crossed! 

Brownmead Teacher of the Year Nomination 

This term we have relaunched out Topcliffe Passport virtually. These are the 50 
things we want the children to experience while at Topcliffe. Our amazing Head Boy, 
Head Girl, Deputy Head Boy and Deputy Head Girl have helped produce a Power-
Point for the children and even a short video explaining the changes we have made. 
 

One of the 50 things we try to do is a visit to the beach. Two classes were due to go, 

but unfortunately restrictions meant it had to be cancelled. However, the team 

went above and beyond and created Topcliffe’s own seaside! This is just one of the 

alternative events we have tried to facilitate for the children due to trips being         

cancelled. Thanks all at Team Topcliffe! 



  

Tile Cross - Finalists ‘School of the Year’ 

Gossey Lane Starts the ‘Food for Life’ Project 
In July Gossey Lane began work on the awards programme Food For Life. The scheme moves through bronze, silver and 
gold awards concentrating on; 

• Cooking and Growing in schools 

• Quality of Food served 

• The lunch time environment. 
 

Meeting one - creating a Schools Nutrition Action Group S.N.A.G team 
On our team is; WHMAT Catering Manager Jayne Hill, School Chef Lucy Maher, Meenaz Pareveen, lunchtime supervisor, 
Siobhan Blakemena class teacher, Rachel Chahal FFL lead, and two pupil representatives who were nominated by their 
class.  Freya and Jason. 

The SNAG agreed the way forward, which is to have whole school involvement in our Food for 
Life activities.  We start with school meals surveys, with the aim of maximising take up of 
school dinners.To follow, we will create a school food policy and action plan to achieve a 
bronze award over 2021/2022. 
 

WHMAT catering has provided Key stage 2 pupils with plates and bowls, instead of the flight 
trays for a better dining experience. 
 

We are excited to get the whole school talking about what we eat, and where it comes from, 
this in both school meals and lunches brought in from home.We are also looking forward to 
starting regular cooking clubs, as well as expanding this activity within the school curricu-
lum.  We are making an allotment to grow produce throughout the year- and hopefully cook 
and taste it too. Farm visits are involved across the seasons as well. 
 

Over the years our pupils should become much more aware of healthy, locally sourced 
foods and understand why we need to choose carefully for the good of the planet whilst 
enjoying the food we eat. More news to follow! 

 

The awards provide an opportunity to recognise organisations who are making strides and creating initiatives to advance 
social mobility within their own community or beyond their own walls – the shortlisted candidates represents those who 
have best demonstrated the efficacy of their social mobility initiatives. The Schools that have reached the final are: 
 
 
 

This term Year 7 and 8 students have had the exciting opportunity to participate in 
Bikeability. We work closely with the Bikeability team to ensure students have the 
chance to learn how to ride a bike, develop their cycling skills and ensure they 
have an understanding of how to be safe on the roads. The instructors have been 
very complimentary of our students, well done to all students who took part. Keep 
cycling!!! 

Tile Cross Academy is proud to announce that we have been shortlisted as     
finalists in the ‘School of the Year ‘category in the UK Social Mobility Awards 
2021.  In 2020 Tile Cross came top in this category and was awarded ’School 
of the Year 2020’ . We are delighted we have reached the final five schools 
from across the country again this year and look forward to hearing the   
results later in the year. 

• Tile Cross Academy 

• Bolton School 

• Sedgefield Community College 

• Christ’s Hospital 

• Reading School 

• Reigate Grammar School  

The winners will be determined by an independent judging panel, made up of    
leading figures from business, charity and the public sector, and chaired by Sir Ken 
Olisa OBE.  They will be announced at the awards gala on 14th October 2021. 

Bikeability at Tile Cross 


