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Welcome to the first of what will be regular updates 
on just some of the highlights of the fantastic work 
taking place in our academies and by the core team in 
supporting the provision of our young people.  

CEO’s Welcome 

Many congratulations to Mr Marano, Mr Mackintosh (social mobility co-ordinator) and the 
team at Tile Cross as we are proud to announce that Tile Cross Academy has been named 
winners of ‘SCHOOL OF THE YEAR’ at the UK Social Mobility Awards 2020. 

The Awards recognise & celebrate the achievements of educational establishments and      
business organisations from across the country in their work they are doing to advance social 
mobility.  They are working towards the grand ambition that social mobility becomes           
embedded within schools and businesses, so that we finally make leaps forward in ensuring 
that every child in the country has a chance to succeed. Whilst academic achievement will   
always be a priority for our Academy, we recognise that this alone will not provide the means 
to drive social mobility for our students. The organisers for the Social Mobility Awards          
recognised how our Academy has transformed our curriculum and enrichment offer as a tool 
to drive social mobility.  The breadth and depth of our provision, its inclusive nature, and its 
strategic development made Tile Cross   Academy stand out when compared to schools facing 
similar challenges. 

‘School of the Year’  -  WINNER 

Rights Respecting Silver Award  
It’s time for celebration at Firs Primary School as we have met the standards for UNICEF UK’s Rights              
Respecting Silver Award, a key feature of all the academies in the Trust. A big thank you and well done to the 
12 pupils who spoke to the assessor with such passion and knowledge of their rights and the rights of other 
children in the world! It was amazing to hear a child comment that, “Our school deserves to be Silver because 
we all work hard to make sure that everyone feels happy, healthy and safe.”  

It has been an fantastic journey for Firs from bronze to achieving silver: the Rights Respecting Award means that there is evidence that 
the Academy is: explicitly embedding the UN Convention on the Rights of the Child in its policy, practice and culture; promoting 
knowledge and understanding of the Convention throughout the community; and helping children and young people are beginning to see 
themselves as rights respecting global citizens and advocates for fairness and children’s rights, both locally and globally. 

The report highlighted how confident the children were in speaking confidently about the 
articles in the Convention, the fact they feel safe in school, the different aspects of their 
learning which they enjoy and the support they receive and the way we can help others to 
have the rights that we have. They are aware that some children might not get their right 
to education, as one put it: “Because people in other countries don’t have the money to 
pay for it.” They have an awareness that children within their own school might need help 
to buy their school uniform, and they are confident that the school will help with this. A 
parent said, “I have noticed a lot of positive changes within her learning environment as 
well as her understanding and attitude towards her own rights within this setting. We have held many conversations in regard to the 
practice that has been put into place whereby children are being taught what their rights are and also how they can safely and effectively 
express them in a positive manner.” Congratulations to all who were involved. Headteacher David Shakeshaft said, “Well done to the 
children who met the assessor and thank you to all our wonderful staff who helped us attain this award for our school – we are all very 
excited by this news as we strive to do our best and look forward to working alongside the children to achieve Gold.” 



  

New Multi Use Games Area  

 
Reception pupils are delighted to have a purpose designed and built area, which facilities the curriculum being led outdoors. ‘It is 
clean, inviting interesting and exciting’- one of the year Reception pupils said,’ we love it’ The outdoor space combines a pond 
and eco area along with growing facilities for the delivery of Health for life work. 
 

In a strategic initiative to involve pupils in the leadership of school, Gossey Lane, a Rights Respect Silver School has appointed a 
number of pupils across the school as ‘Safeguarding Rangers.’ “We were delighted with the number of applicants,” Mrs Amin, 
headteacher, said.  

So what are Safeguarding Rangers? This high profile role will help develop 
safeguarding as a consistent thread through our Academy, starting at   
pupils' level and permeating throughout school. The ‘rangers’ have   
monthly meetings with their co-ordinator and received dedicated training 
and support to fulfil their role. We are investing in our pupils as leaders. In 
the first instance the Safeguarding Rangers have attended play leader's 
training and are now facilitating constructive play at lunch time and play 
time successfully. One pupil said ‘ I really look forward to playtimes, and I 
am constantly thinking of which new games we can invent and play       
together.’ Mr Pawsey Year 5 teacher said he was very pleased with the 
difference his Rangers had made to play time, the pupils returning to the 
class happy and refreshed- without argument or upset. Well done Year 5! 
 

The role will develop across the year, the next feature being mediation training and support and peer counselling. We hope to 
work with our secondary pupils locally to develop Gossey Lane pupil leaders across school- this will be part of our Rights           
respecting Gold award- due soon! 

Gossey Lane Academy is proudly celebrating the enhancement of the school site. A Multi 
Use Games Area (MUGA) has been funded and fitted to the playground allowing for an all-
weather surface and professional court sized area. This is now in use for all PE lessons, 
which can thankfully be delivered outdoors. In addition, the children are making use of the 
area at lunch times, to enable sports type activities. 

WHMAT Apprenticeships 

We have had some excellent feedback on the new Professional Growth ethos and the online system, designed and maintained 
by Roy Bentley. Our new policy places the emphasis on employee self-reflecting against appropriate standards and leadership 
competencies and then choosing areas of growth that they know they want to get better at rather than appraiser sticking to rigid 
objectives. Our independent appraiser of senior staff, Kevin Massey said, “The introduction of the Professional Growth policy 
marks a significant development for all staff in the Washwood Heath MAT. It demonstrates real commitment by the Board and 
the senior staff to developing all individuals’ professional talents. It also provides empowerment for all individuals to take re-
sponsibility for their own personalised development and I doing so benefit pupils and students.” 

Some feedback from our staff survey included these comments: 

“The new system appears to be different and for the first year ever I have enjoyed creating targets for the specific areas that 
interest me and I would like to develop” 

“The new process was the best I have had yet” 
 

The People Team have worked with WHMAT staff and training providers to secure 18 new       
apprenticeships this term. Since starting work on the apprenticeships strategy, the team have 
invested £433,000 in employee training programmes with a total of 55 staff benefitting from 
different opportunities (7% of our total workforce). This money comes from the levy taken by the 
Government which the Trust must spend on apprenticeships or it returns to the Treasury. By    
proactively allocating the money to upskill existing employees, none of the Trust’s levy money has 
been clawed back. For further information, please see the apprenticeships section of 
‘Sharepoint’ (please see the ICT item in this newsletter for details of that). 

People 

Team 

The sampling process has shown 
that the shift of culture to a more 
developmental focus has really 
started to take hold. 



  

The Worth Building & Fundraising Events 

As well as the new build this September, Saltley 
Academy received two new science labs, one new 
food technology room, two netball courts, three 
basketball courts and a new field, transforming 
the school site and giving students space to play 
at break and lunchtimes as well as in PE lessons in 
an open and airy modern environment. 

Mr White and Deputy Headteachers Mr Khan and Mrs Wilson inspect the £13 
million Worth Building which opened September 2020, ensuring Saltley  
Academy students have access to a state of the art learning environment as 
well as provision for students with autism in the specially designed Resource 
Base. 

Saltley Academy is really proud of its                
commitment to supporting local and national 
charities. This term we have raised: 
 

£656 - The Big Sleep Out 
£120 - Children In need 
£95 - Armistice Poppy Appeal 
20 boxes of textbooks being donated to Books for 
Africa supporting the education of children in 
rural African communities 
750 items for the foodbank Harvest Festival 

We are delighted to announce that soon all waste from WHMAT sites will 
be sorted by our waste management company at their reconditioning plant 
and will not go to landfill . This is a major step forward for us as we look to 
embed our sustainability strategy. More information will follow in the New 
Year. We are bidding for money from the Government's 'decarbonisation 
fund' to support changes to our buildings to reduce  

Recycling Update  

our carbon footprint. Please help 
now by ensuring electrical items are 
switched off at the end of the day! 

As all schools, it has been a challenging year, but we have seen the strength of the whole Topcliffe family 
come together. We elected Head Boy and Head Girl positions earlier this half term. The year 6 nominations 
were so strong that we now not only have heads and deputies, but a team of prefects. The first thing they 
came to me about was looking at a way to support the local food bank, because they knew this was going to 
be a challenging time for them, as issues which was also of concern to staff. The children decided to turn our 
annual Christmas Jumper Day into a way to get food donations for the food bank. They asked families, if they 
could, to send a food item as a donation this year. We were overwhelmed by the community’s generosity and 
so were the food bank. They were astounded by our first drop off and then could not believe we had two 
more loads to deliver! The whole school were so proud of the way the Topcliffe family pulled together! 

Topcliffe Celebrations 

Successful Finance Audit 
We are pleased to let everyone know that we have had a successful audit for this 
year, which is a significant step forward in showing that our financial systems are 
robust and we are using our resources well. The support of all budget holders in 
this is crucial and much appreciated. Thank you to all those who attended the 
training sessions. 



  

Network infrastructure is being upgraded across all schools including new servers, switches and Wi-Fi to ensure we have the vital 
support systems in place to facilitate teaching, learning and administration across the trust.  A rolling programme of hardware 
replacement has been established to ensure that all computers, laptops and tablets are replaced every 5 years so that they are 
capable of running the latest operating systems and software.  All our schools are now aligned on Microsoft 365, connected    
together via a VPN and using the new VOIP telephone system which together are transforming communication and collaboration 
across the trust.  New websites are now being developed for the trust and all schools to improve our publicity and                    
communication with external stakeholders. 
 

It’s an exciting time for ICT across the trust; to keep up to date with all the developments please visit our new  SharePoint site and 
follow us on Twitter @WHMAT_ICT where we will be sharing lots of useful resources for online learning. 

Thanks to Mr Mullins and Miss Thwaites for organising our BRAND 
NEW Drum Fit sessions, all the way from America. The children have 
loved it! It is a great aerobic session that gets the heart pumping!   

 

This year has brought an incredible amount of change to our lives. The way each of us 
are teaching, learning, creating, even how we’re connecting has changed.  Now more 
than ever, the use of technology has been a key driver in supporting teachers to deliver 
quality learning.  The Core ICT Team are dedicated to helping our schools to embrace 
innovative technology and achieve our digital vision with a user focussed ethos. 
 

The trust has committed to a significant investment in the ICT Strategy over the next 5 
years which will see the transformation of ICT across the trust.  Classrooms are being 
equipped with interactive LED screens and visualisers, while our online learning 
platforms are being developed to ensure we are best placed to deliver blended learning 
and agile enough to respond quickly to the changing situation. 

ICT Developments @  WHMAT 

Drum Fit Session  

Thanks to all the staff and pupils who made Children In Need such a fun day.  
Money was raised through various different fundraising activities. 
 

Pupils and staff are donating items to the Aston Nechells Foodbank to make 
sure those most in need are looked after over Christmas. 
 

For Christmas Jumper Day, pupils and staff wore Christmas 
Jumpers to raise money for Save the Children. 

Fund Raising & Wellbeing  

The whole school has taken part in the Washwood Heath 
Academy Health Awareness week looking at wellbeing.  
Here are some photos of primary and secondary yoga 

https://cepedu.sharepoint.com/sites/WHMAT-ICT_Support
https://twitter.com/WHMAT_ICT

